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AHHOTaNMA

B crathe mpencTaBieHB pPE3yNbTATHl HCCIEIOBAHMSA, MOCBAIMICHHOTO W3YYEHHIO BIMAHUS PYCCKOTO akIeHTa Ha
MEPCIICKTUBBI MHTETPAIIMK B NPUHUMAIOIIEE HEMEIIKOE COO0IIecTBO. B KauecTBe peCOHIEHTOB BBICTYIMIHA PYCCKOS3BIYHBIC
MMMUTPAHTHI, MPOXHUBAOIIUE Ha Tepputopuu [epmanum. [lo pesympTatam ompoca ObUIO ycTaHOBIEHO, 4To Ooiee 50%
PECTIOHJIEHTOB CTaJKUBAIUCh C AUCKPUMUHAILIMEH MO aKUEHTHOMY MPHU3HAKY, B CBS3U C YeM JajbHEHIIMN aHamW3 JaHHBIX
MPOBOJUIICSA B paMKaX JIBYX TPYII — PECIOHICHTOB C OIBITOM TUCKpUMHUHANUU (Tpynmna b) u 06e3 ombiTa TUCKPUMHUHAIIUN
(rpynn A) Ha mMarepuajie OTBETOB, KACAIOIIUXCS MPUYMH UMMHIPAIUH, TPOJOJDKUTCIBHOCTH MPCObIBAHUS HAa TEPPUTOPUU
OPT, cienmu(uKy U3y4eHUST ¥ YACTOTHOCTH MPAKTUKKA HEMEUKOTO sI3bIKa. AHAJHM3 MOJYYCHHBIX OTBETOB CBHJCTEIHCTBYET O
TOM, OUCKPUMHHAIINK B OOJBINEH CTENEHH IOIBEP>KEHHI MMMHIPAHTHI, HE M3ydYaBIIME HEMEUKHH S3BIK KaK MpPOQIIIEHBIN
IpeMeT B paMKax IPOrpaMM BBICIIETO 0Opa30BaHUS WM B HEMEIKMX IIKOJIAX, PEIKO WCIIONB3YIOMIHE HEMEIKUH S3BIK B
TIOBCEHEBHOM OOIIEHHH, M HE MMEIOIINE MOTHUBAIIMH MHTETPHPOBATHCS B IMpUHUMAatomee cooOmecTBo. CleyeT OTMETHTS,
4T0 (haKTOp MPOJOIDKUTEIEHOCTH MPEeOBIBAaHMS Ha TEPPUTOPHH HEMENKOS3BIYHOTO TOCYIapCTBA HE OKA3hIBACT 3HAUUTEIFHOTO
BJIVSIHUS Ha aKIIEHTHYIO BEIPa)KEHHOCTh. Ha OCHOBAHWH MOTYYEHHBIX PE3yIbTATOB IENASTCs BRIBO O TOM, UTO IS YCIICTITHOM
HMHTETpAIlii MMMUITPaHTa B IPUHAMAIOIINI COIIMyM Heo0XoanMo GopMUpoBaHHE (POHETHKO-(POHOIOTHISCKOW KOMITCTCHITHH.
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Abstract

The article presents the results of a study on the impact of the Russian accent on the prospects for integration into the host
German community. The respondents were Russian-speaking immigrants living in Germany. According to the results of the
survey, it was found that more than 50% of respondents faced accent-based discrimination. Therefore, further analysis of the
data was carried out within two groups respondents with experience of discrimination (Group B) and without such experience
(Group A) on the material of answers concerning the reasons for immigration, the duration of stay in the Federal Republic of
Germany, the specifics of studying and the frequency of use of the German language. The analysis of the responses received
indicates that immigrants who have not studied German as a specialized subject in higher education programs or in German
schools, rarely use German in everyday communication, and have no motivation to integrate into the host community are more
susceptible to discrimination. It should be noted that the factor of the duration of stay on the territory of the German-speaking
state does not significantly affect the accent expression. Based on the results obtained, it is concluded that for the successful
integration of an immigrant into the host society it is necessary to form phonological and phonetic competence.
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Introduction

In the times of globalization and migration crisis in Europe the success of the immigrants’ integration is becoming
increasingly important. It is worth mentioning that due to the accent-based discrimination, immigrants often have difficulty in
finding housing, acquiring a job or a particular position, and communicating with native speakers successfully [1], [2], [3], [7],
[10]. The Russian-speaking community in Germany is the third largest group of immigrants after immigrants from Poland and
Turkey and numbers over 2 million people [9], therefore, it is of interest to study the extent to which the Russian-speaking
community in Germany is subject to discrimination on the basis of a foreign accent, and to establish the factors that influence
the severity of the Russian accent. For the study of these issues, a survey was conducted, the purpose of which was to
determine the role of a foreign accent in the socio- and linguocultural integration of Russian immigrants in Germany. It should
be noted that in this study, the accent is understood as a way of pronouncing the words of a language that shows which
country, area or social class a person comes from.

Methods

Within the framework of the research an online survey based on Google Forms was conducted among Russian immigrants
in Germany, including Russian Germans - citizens of the Russian Federation, the USSR and the Russian Empire with German
genealogical roots, as well as awareness about it. A place of birth and a mother tongue were the main criteria for selecting
respondents. However, a variation of other criteria, such as attitude towards the German language or duration of residence in
Germany, was necessary for the completeness of the results obtained.
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Results

The survey involved 145 respondents (90 women and 55 men) aged 18 to 65, currently living in the 10 federal states of
Germany, such as Berlin, Bavaria, North Rhine-Westphalia, Hamburg, Baden-Wiirttemberg, Lower Saxony, Brandenburg,
Rhineland-Palatinate, Schleswig-Holstein, and Hessen. It is important to note that the age group 25 — 34 is the most
representative.

According to the research, more than a half of respondents, namely 53%, have faced accent-based discrimination in
Germany. For the ease of interpretation of the results this group was designed das as «Group B» in contrast to 47% of
respondents who have never faced accent-based discrimination («Group A»). Further, a comparative analysis of the results was
carried out taking into account the division into groups within the framework of several questions, such as the place of the
German language study, the level of proficiency in it, the reason for immigration and the frequency of use of the German
language in everyday life.

It is worth mentioning, that 95% of respondents in Group A studied German before moving to Germany, among them
80% - at linguistic universities. Four respondents defended their PhD in Germany, and three respondents attended German
schools. Fig. 1 introduces a comparative analysis of how both respondent groups learned the German language.
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Fig.1 — Comparative characteristic of ways to learn German

With regard to the reason for immigration, the survey results indicate that for the respondents in Group A the main motives
were work and studies or family with 59% and 38% responsively, whereas in Group B work and study were the decisive factor
only for 42% of the respondents, 24% of them moved for family reasons, and 25% returned to their ethnic homeland. About
9% of the respondents in Group B mentioned another reason. The data is presented in Figure 2.
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Fig.2 — Comparative characteristic of purposes of immigration to Germany
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The answers of the respondents regarding the frequency of use of the German language are also of a high interest for the
research. In Group A, more than 60% of the respondents noted that they regularly speak German, just over a third of the
respondents answered that they often use German in everyday life, but speak Russian at home, 4% of the respondents rarely
speak German. Unlike Group A, the majority of respondents in group B prefer speaking their mother tongue (Russian) at
home, slightly more than one fifth of the respondents constantly practice German, and about the same number of respondents
rarely switch to German in everyday communication. It should be noted that among the respondents in Group B, 7% said that
they hardly ever speak German. The data described is introduced in Figure 3.
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Fig. 3 — Comparative characteristic of German use frequency

Considering the duration of residence in Germany, the survey results depict that 62% the respondents from Group A have
been living in Germany for less than two years and only 17% have been living in Germany for about five years. Turning to a
longer period of living in Germany we can note that in this regard the number of respondents from Group A is rather low.
However, the respondents from Group B are represented in each category. A quarter of them have been living in Germany for
about five years and slightly less than 30% have been living there for more than two years. The same number of respondents
settled in Germany more than 20 years ago. The data described is introduced in Figure 4.
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Fig. 4 — Comparative characteristic of duration of residence in Germany

Discussion

Based on the results obtained, we can conclude that there is a high probability that Russian immigrants often face prejudice
in Germany due to their heavy Russian accent. The results of the survey show that the respondents who have not experience
any accent-based discrimination have high level of proficiency in German. More than 80% of the respondents in Group A
studied at linguistic universities at the faculty of the German language, where special attention is paid to phonetics. The
respondents who defended their PhD thesis in Germany and went to German schools are highly likely to have only slight
foreign accent, since they have been in the German-speaking environment for a long time and have been using the language
actively both in the academic field, at work, and in everyday life. This also explains the high percentage of respondents among
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the Russian Germans who faced accent-based discrimination, since returning to the ethnic homeland automatically made them
German citizens, thus eliminating the need to make efforts to improve their German language skills.

Considering the purpose of moving to Germany, it is worth mentioning that the group of immigrants who have not face
any prejudice has a strong motivation due to the purpose of moving to Germany. Thus, we can assume that motivation is a
crucial factor, as studies and work require not only language skills, but also good pronunciation, especially for particular
positions [4], [5], [6], [8]-

With regard to another important factor namely the frequency of the use of the German language in everyday life, it should
be emphasized that there is a significant difference between Group A and Group B. In Group A there are not any respondents
who hardly ever speak German in contrast to the respondents from Group B. Furthermore, the majority of respondents from
Group A use German as the main language for communication both at home and at work. It means that respondents from this
group constantly or often communicate with native speakers. It allows them to acquire all the benefits which accompany life in
a language environment such as active interaction with native speakers and chances to use and master German. It should be
also stressed that some of the respondents noted that they had never studied German or hardly ever speak it, which does not
allow an unambiguous interpretation of the answers received, since the lack of experience of accent-based discrimination can
be explained by both near-native or even native pronunciation due to bilingualism, and the lack of experience of
communicating with Germans in German.

As far as duration of residence in Germany is concerned it should be noted that this factor has proven to be insignificant in
terms of its influence on successful linguocultural integration of immigrants. The survey results indicate that even those
respondents who have been living in Germany for over 20 years face accent-based discrimination in contrast to those ones who
settled in Germany less than two years ago. Such results can be evidence for the hypothesis that duration of residence doesn’t
have a significant impact on linguocultural adaptation of immigrants.

Conclusion

The results of this study indicate that such factors as specificity of studying the German language, the frequency of its use
and motivation are of great importance in the context of linguocultural adaptation of immigrants whereas duration of residence
doesn’t have a significant influence.

It is well-known, that knowledge of the language of a host society is one of the determining factors for the success of
integration. Despite the fact that many researchers believe that immersion in the language environment is one of the most
important catalysts for language development, the results obtained indicate that in the absence of the need to use the language,
a person can fully coexist with foreign-speaking citizens of the host state, provided they live within their ethnic community.
However, even those who immigrate to Germany for the purpose of finding a job or getting education often face accent-based
discrimination due to insufficiently developed phonological and phonetic competence.

Based on the results obtained, it can be concluded that further research is needed on the factors that influence the degree of
expression of a foreign language accent and the role of a foreign accent in the linguocultural adaptation of immigrants.
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